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CHAIRMAN'’S STATEMENT

Dear Shareholder,

On behalf of the Loqus Board of Directors, | am delighted to present the Group’s Annual Report for the year
ended 30 June 2017. It was a positive year and | have enjoyed being part of the dynamic team.

Loqus made very good progress this year. The Board is confident that the Group has the right strategy, leadership
and culture to deliver on its full potential. It has been quite a journey through some difficult market conditions
but | can say that we are nearly there.

Fiscal 2016/2017 has seen the increase of 28% in operating profit and a 43% increase in EBIDTA. This has enabled
us to focus on our Fleet Management business, where we have a significant competitive advantage due to our
cutting-edge R&D and market-leading solutions. Led by consumer insights, we unlock new opportunities through
our employees. We will, of course, remain alert to acquisitions that complement both our Fleet Management
business and our growth strategies, always with the objective of delivering sustainable earnings growth. These
growth initiatives will be pursued with close attention to administrative efficiencies and operating leverage.

During the year Mr Lawrence Zammit was reappointed to the Board as a non-Executive Director and we value
his contribution to the Board and Audit Committee. Mr Zammit’s experience in human resources training and
development, as well as his background in strategic management and marketing, will serve Loqus well in his
important role. | would like to thank Ms Alison Attard for her contribution to the Board and Audit Committee
who has resigned from the Board and Audit Committee in August 2017.

| would like to acknowledge the expertise and guidance that the Board has contributed throughout the year.
Similarly, my thanks to our management team and employees, led by CEO, Joe Fenech Conti.

The commitment of the Board and the management team remains unwavering in pursuit of delivering value for
all stakeholders.

WALTER BONNICI
Group Chairman

31 October 2017
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GROUP CHIEF EXECUTIVE OFFICER’S REVIEW

Dear Shareholder,

| am pleased to present the results for the year ended 30 June 2017. The Group has recorded an encouraging
profit while continuing to position the business for the long term through ongoing product development.

CORPORATE STRATEGY

We have continued to invest in the fleet-management side of our business. Over the coming year, we will further
build our suite of fleet management products to capitalise on the opportunities we see and compete with our
innovative technology. Innovation is at the heart of our business model and our primary intention is to continue
to ramp up our product development velocity to ensure Loqus captures the opportunities we see in front of us.

We are confident about the prospects for these products and remain positive that they will provide sizeable
opportunities for us over the coming years. Our vision is to set the industry standard in the eyes of our
customers. This involves not only being the number one choice for our customers in our selected segments but
also keeping ahead of other actors on the market. We work closely with our customers to lead the technological
development and launch new and leading products and solutions that contribute to improved customer
productivity, profitability and sustainability. We have increased the number of employees in product
development and | believe that with the team that we have built, the Group will be able to meet our targets.

Our industry is currently experiencing a high degree of consolidation with a number of mergers and acquisitions
by key players. During the year the management team continued working to reach the best deal which
maximises value for our fleet management business.

During the year under review our project, FiDaCaMs, for EU funding under H2020 achieved a seal of excellence:
twice. FiDaCaMs is a joint venture between 3 commercial entities, lead by Loqus, with each partner having their
own area of expertise to create a fully integrated data acquisition fisheries solution from the fishing vessel to
the end consumer. FiDaCaMs addresses the problems that the fishing industry and the Government authorities
are facing today and aims at significantly improving productivity and lowering the operating costs throughout
the fisheries data value chain, thus generating more business and sales and promoting growth in the blue
economy.

The key to strengthening our success and to the ever-changing challenges of the global market we operate in
will always be dependent on our team approach, based on hard work and innovation. We strive to employ and
develop the best people at Loqus. Substantial effort is used in ensuring our contact teams in sales, project
management, testing and development reflect our values with our clients and partners. They are Loqus’
foremost ambassadors. We value the hard work, energy, optimism, flexibility and creativity of all our colleagues.
Together we will continue to work hard at being market leaders, secure even better results, as well as continue
to be an attractive company to work with.
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GROUP OPERATIONAL PERFORMANCE

This financial year is a significant step forward on our path to continue to add value. Despite the decrease in
revenue, we are reporting an EBITDA of 28% of revenue: an increase of 10% from the prior year. Profit for the
year represents 13% of revenue.

2017 2016 2015
EUR EUR EUR

FINANCIAL
Revenue 3,476,867 3,893,957 4,181,363
Operating profit 1,522,007 1,188,301 1,038,106
EBITDA 990,015 690,323 334,232
Profit for the year 484,014 268,549 55,815
EBITDA % of revenue 28% 18% 8%
Profit for the year (% of revenue) 13% 7% 1%

LIQUIDITY
Cash generated from operations 941,943 416,826 693,714
Net cash 128,732 106,357 108,429
NUMBER OF EMPLOYEES 88 79 80

Operating revenues declined 10% due to low margin hardware sales in the prior year. Top-line challenges
remain, particularly in our traditional fleet business, with the collapse of our large Italian customer, however,
during the year, the Group has secured new important contracts in the UK. Significant cost reduction
programmes implemented in Back-office processing have had a positive effect, earnings in this business area
continue to improve.

Research and development (R&D) continued to be a major part of our investment with an increase of over
EUR600k as well an increase of nine employees. One of our challenges as a public company is maintaining the
balance between delivering good financial results in the short-term, and at the same time positioning the
business for sustainable long-term growth.

Over the coming years, we will continue to drive operational excellence and invest in innovation and sales
development.

CAPITAL REQUIREMENTS

Although the Group’s overall performance has improved, cash flow remains a challenge as we and similarly
profiled business face decreasing credit facilities from banks. Cash generated from operations achieved over the
past years has allowed the Group to finance its investment in R&D. We will continue to closely monitor our cash
flow position, particularly considering our investment in R&D. Over the next period, we will start to examine
alternatives to bank financing to provide Loqus with the cash it requires to grow.
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BUSINESS DEVELOPMENT

The Group will remain very much focused on the R&D efforts but we are also gearing up to put greater emphasis
on business development and associated activities. Although our very successful strategy of working with an
international partner network remains, we feel that this area needs to be strengthened with additional resources
and tools.

Management has started formulating plans to also engage with professional branding and marketing
consultants. This will assist in promoting the openFleet and the Loqus branding with key industry players across
the globe. The openFleet platform gives the confidence that such investment will generate the required level of
interest and sales targets that we are pursuing.

FORWARD-LOOKING STRATEGY

The continuous need to be innovative in all that we do remains my motto for success within the Group and
which | believe was and is, our differentiator for accomplishing our paradigm shift — that of growing further.

Looking ahead, we have more to do, and | am confident that we are progressing in the right direction. We are
on track to fulfil our ambitious targets by making continuous improvements throughout our business to achieve
stability, profitability and growth.

| would like to sincerely thank all the employees for their hard work and ongoing commitment to the values that
define us as Loqus. Finally, my appreciation to the Chairman and the Board, who remain fully committed to the
management team, and | would like to personally thank them for their guidance, constructive criticism and
support.

JOE FENECH CONTI
Group Chief Executive Officer

31 October 2017
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DIRECTORS’ REPORT

The Directors submit their report together with the audited financial statements for the year ended 30 June
2017.

Principal activities
The Group is primarily involved in the provision of fleet management, back-office processing and ICT solutions.

Dividends
The Directors did not propose the payment of dividend.
Review of the business

The Group registered a profit before the effect of taxation amounting to EUR484,014 (2016: EUR268,549).
Further information about the results of the Group is provided in the statement of comprehensive income on
page 14.

The Company registered a loss before the effect of taxation of EUR72,287 (2016: Profit: EUR923,733). Further
information about the results of the Company is provided in the statement of comprehensive income on page
19.

This financial year is a significant step forward on the Group’s path to continue to add value. Despite the
decrease in revenue, Loqus is reporting an EBITDA of 28% of revenue an increase of 10% from the prior year.
Profit for the year represents 13% of revenue. Over the coming years, Loqus will continue to drive operational
excellence and invest in innovation and sales development.

A more detailed review of the operation of the Company and its subsidiary undertakings for the year under
review, and an indication of the likely future developments, are highlighted in the Chairman’s Statement and
Group Chief Executive Officer’s Review.

Performance review

The operating profit for the year increased by 28% from EUR1,188,301 to EUR1,522,007. This resulted following
an increase in capitalised labour costs due to the development of the next generation fleet management tools.
Significant cost reduction programmes implemented in Back-office processing have also had a positive effect on
the operating profit.

During the year under review the Group registered a profit of EUR484,014 which includes write-off of creditors
amounting to EUR276,503. The Company registered a loss of EUR72,287 from a profit of EUR923,733 since no
dividends were issued by its subsidiaries.

Key performance indicators

The Group measures the achievement of its objectives through the use of the following other key performance
indicators:

Financial

The Group calculates the level of its free cash flow by reference to the cash generated from operations less
capital expenditure, interest and tax. The Group’s free cash flow at year end amounted to EUR22,375 down from
EUR99,210. This decrease during the year is due to the increase in capitalised labour costs. The Group has a high
management level of working capital and a disciplined approach to capital expenditure.
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DIRECTORS’ REPORT - continued
Key performance indicators - continued

Financial - continued

The adjusted earnings per share increased from 2016 to 2017 from EUROc8 to EUR1c5 respectively. This
comprises the basic earnings per share from operations based upon the profit attributable to ordinary
shareholders before exceptional items divided by the average number of shares in issue during the year. The
generation of earnings is essential to deliver share price growth and dividends to shareholders and to fund future
growth in the business. The Group’s basic earnings per share is disclosed in Note 7.

The Group measures its performance based on EBITDA, which is defined as the profit before depreciation,
amortisation, net finance expense and taxation. During the year under review, EBITDA increased by 43% to
EUR990,015 from EUR690,323.

Non-Financial

The average number of employees increased from 79 to 88 by 11% during the year. This was due to an increased
number of software developers engaged in the research and development of the Group’s next generation fleet
management tools. Having high quality teams in place is essential to attain the company’s business strategies.

Principal risks and uncertainties

The successful management of risk is essential to enable the Group/Company to achieve its objectives. The
ultimate responsibility for risk management rests with the Directors, who evaluate the Group’s risk appetite and
formulate policies for identifying and managing such risks. The principal risks and uncertainties facing the Group
are included below:

Market and competition

The Group operates in a highly competitive environment and faces competition from various other entities.
Technological developments also have the ability to create new forms of quickly evolving competition. An
effective, coherent and consistent strategy to respond to competitors and changing markets enables the Group
to sustain its market share and its profitability. The Group continues to focus on service quality and performance
in managing this risk.

Legislative risks

The Group is subject to numerous laws and regulations covering a wide range of matters. Failure to comply could
have financial or reputational implications and could materially affect the Group’s ability to operate. The Group
has embedded operating policies and procedures to ensure compliance with existing legislation.

Talent and skills

Failure to engage and develop the Group’s existing employees or to attract and retain talented employees could
hamper the Group’s ability to deliver in the future. Human resources have become a major challenge in the
industry the Group operates in. The Group is aggressively working at attracting, developing and retaining the
best of local IT resources as well as recruiting foreign employees in order to handle the need for IT related skills.
Regular reviews are undertaken of the Group’s resource requirements.

Economic and market environment

Economic conditions have been challenging in recent years across the markets in which the Group operates. A
significant economic decline in any of these markets could impact the Group’s ability to continue to attract and
retain customers. Demand for the Group’s products can be adversely affected by weakness in the wider
economy which are beyond the Group’s control. This risk is evaluated as part of the Group’s annual strategy
process covering the key areas of investment and development and updated regularly throughout the year. The
Group continues to make significant investment in innovation. The Group regularly reviews its pricing structures
to ensure that its products are appropriately placed within the markets in which it operates.
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DIRECTORS’ REPORT - continued
Principal risks and uncertainties — continued

Brand and reputation risk

Damage to the Group’s reputation could ultimately impede the Group’s ability to execute its corporate strategy.
To mitigate this risk, the Group strives continually to build its reputation through a commitment to sustainability,
transparency, effective communication and best practices. The Group works to develop and maintain its brand
value.

Customer service

The Group’s revenues are at risk if it does not continue to provide the level of service expected by its customers.
The Group’s commitment to customers is embedded in its values. The relevant employees undertake intensive
training programmes to ensure that they are aware of, and abide by, the levels of service that are required by
the Group’s customers.

Technology and business interruption

The Group relies on information technology in all aspects of its business. In addition, the services that the Group
offers to its customers are reliant on complex technical infrastructure. A failure in the operation of the Group’s
key systems or infrastructure could cause a failure of service to its customers, thus negatively impacting its
brand, and increased costs. The Group makes yearly investment in technology infrastructure to enable it to
continue to support the growth of its business and has a robust selection and monitoring process of third-party
providers. The Group is currently aiming at moving all the non-government solutions to the cloud, by the end of
2019. This would significantly decrease the business interruption risk as well as reducing the costs to the Group.
The Group also organises regular business continuity exercises to ensure ongoing readiness of key systems and
sites.

Financial risk management

One of the Group’s challenges is maintaining the balance between delivering good financial results in the short-
term, and at the same time positioning the business for sustainable long-term growth. The Group is currently
facing liquidity issues due to significant investment in product development and requires more capital in order

to complete its suite of products. The Group is currently in a good position in turns of profitability but faces lack
of capital especially when facing decreasing credit facilities from the bank. The Group will start to examine
alternatives to bank finance in order to obtain the cash it requires to grow. Note 21 to the financial statements
provides details in connection with the Group’s and the Group’s use of financial instruments, its financial risk
management objectives and policies and the financial risks to which it is exposed.

Significant judgements and estimates
Note 2.5 to the financial statements provides details in connection with the inherent uncertainties that surround
the preparation of the financial statements and which require significant estimates and judgements.

Directors

The Directors of the Company who held office during the year ended 30 June 2017 were those listed in the
General Information.

Auditors
The re-appointment of Mazars Malta will be proposed at the Annual General Meeting.

The Directors’ report was approved by the Board of Directors and was signed on its behalf by:

WALTER BONNICI JOSEPH FENECH CONTI
Chairman Director
31 October 2017
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STATEMENT OF DIRECTORS’ RESPONSIBILITIES

The Companies Act, Cap. 386 of the Laws of Malta requires the Directors to prepare financial statements for
each financial period which give a true and fair view of the state of affairs of the Group and Company as at the
end of the financial year and of the profit and loss for that year.

The Directors are responsible for ensuring that:

=  appropriate accounting policies have been consistently applied and supported by reasonable and prudent
judgements and estimates;

= the financial statements have been drawn up in accordance with International Financial Reporting
Standards as adopted by the European Union;

= the financial statements are prepared on the basis that the Group and the Company must be presumed to
be carrying on its business as a going concern; and

= account has been taken of income and charges relating to the accounting year, irrespective of the date of
receipt or payment.

The Directors are also responsible for keeping proper accounting records which disclose with reasonable
accuracy at any time the financial position of the Group and the Company and to enable them to ensure that
the financial statements comply with the Companies Act, Cap. 38 of the Laws of Malta. They are also responsible
for safeguarding the assets of the Group and Company and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities.
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DIRECTORS’ STATEMENT OF COMPLIANCE WITH THE CODE OF
PRINCIPLES OF GOOD CORPORATE GOVERNANCE

Introduction

Pursuant to Listing Rule 5.94 of the Listing Rules issued by the Listing Authority, Loqus Holdings p.l.c. (“the
Company”) as a company whose equity securities are listed on a regulated market should endeavour to adopt
the principles of good corporate governance contained in Appendix 5.1 of the Listing Rules (hereinafter “the
Code”). In terms of Listing Rule 5.94 the Company is bound to include a report providing an explanation of the
extent to which it has adopted the principles and thus the Company is hereby reporting on the extent of its
adoption of the principles contained in the Code.

The Company acknowledges that the Code does not dictate or prescribe mandatory rules but recommends
principles of good practice. However, the Directors strongly believe that such practices are in the best interests
of the Company and its shareholders and that compliance with the principles of good corporate governance is
not only expected by investors but also evidences the Directors' and the Company's commitment to a high
standard of governance.

General

The Company is a holding company and does not itself carry on any trading activities. It owns a number of
subsidiaries which together form the Loqus Group (hereinafter the “Group”) and it is those subsidiaries that
carry on trading activities. The Directors are of the view that good corporate governance is the result of a mix
of checks and balances which are tailored to suit the Company and its business. The Directors firmly believe that
whilst best practices are of general application, certain structures aimed at safeguarding these best practices
may not be objectively the best structure in the context of a company whose size or business require otherwise.

The Company’s governance principally lies in its Board of Directors (the “Board”), responsible for the overall
setting of the Group’s policies and business strategies.

The Company has adopted a corporate decision-making and supervisory structure that is tailored to suit the
Group’s requirements and designed to ensure the existence of adequate checks and balances within the Group,
whilst retaining an element of flexibility, particularly in view of the size of the Company and the nature of its
business.

In general, the Directors believe that the Company has in place appropriate structures to achieve a satisfactory
level of good corporate governance. The Directors also believe that an adequate system of checks and balances

is in place.

Below, the Directors set forth in further detail the structures, checks and balances, and processes in place, as
well as the manner in which these contribute towards achieving the goals set forth in the Code.

Compliance with the Code
These principles deal mainly with the role of the Board and the Directors.
Principle 1 — The Board

The Directors are of the view that for the period under review the Company has generally complied with the
requirements of this principle and the Code provisions.
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DIRECTORS’ STATEMENT OF COMPLIANCE WITH THE CODE OF
PRINCIPLES OF GOOD CORPORATE GOVERNANCE

Compliance with the Code — continued
Principle 1 — The Board — continued

The Board has, during the period under review, shown the necessary leadership of the Company and has in place
mechanisms to ensure that it obtains the requisite information for it to exercise its role and functions. The CEO,
as a Director of the Company, attends Board meetings of the Company, as do other senior members of
management as and when requested by the Board.

Principle 2 — Chairman and CEO

In compliance with this principle, the Board has separated the functions of CEO and Chairman, with the Chairman
leading the Board whilst the CEO leads the executive arm of the Company. The CEO is accountable to the Board.
Thus, the Directors believe that the Company is in compliance with principle 2.2 of the Code.

Principle 3 — Composition of the Board

During the period under review, four (4) Non-Executive Directors and two (2) Executive Directors served as
Directors of the Company. The Company’s organisational structure contemplates the role of a Chief Executive
Officer (the “CEQ”), a position which is occupied by Mr Joseph Fenech Conti, who is an Executive Director having
a seat on the Board of Directors. The Company’s CEO is currently a member of the Board and attends Board
Meetings in such capacity whilst other Executives attend when necessary and upon invitation of the Directors.
The presence of the CEO assures that the Directors have direct access at meetings of Directors to the person
having the prime responsibility for day to day operations of the Company and the implementation of polices
that allows effective discussion and the availability of all the information necessary to carry out their functions
in the best possible manner. In this respect, the Directors feel that the principle set forth in the Code is
substantively met by means of this arrangement which allows the interaction of Non-Executive Directors and
Executives.

As stated above, the Board of Directors during the period under review comprised of six Directors elected by the
shareholders in the Annual General Meeting. For the year under review, the Board has met four times. A table
outlining attendance is set forth hereunder:

Directors Date of first appointment Meetings attended
Mr Walter Bonnici — Chairman 23 October 2000 4
Mr Joseph Fenech Conti 7 August 2008 4
Mr Anthony P Demajo 29 July 2005 3
Mr Roland Scerri 24 April 2012 4
Mr Anthony Bailey* 3 December 2012 2
Ms Alison Attard** 17 December 2015 4
Mr Lawrence Zammit*** 20 January 2017 2

* resigned on 20 January 2017
** resigned on 21 August 2017
*** appointed on 20January 2017

The meetings held during 2016 and 2017 were attended either personally or by means of an alternate.
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DIRECTORS’ STATEMENT OF COMPLIANCE WITH THE CODE OF
PRINCIPLES OF GOOD CORPORATE GOVERNANCE

Compliance with the Code — continued

Board meetings concentrate mainly on strategy, operational performance and financial performance. The Board
also delegates specific responsibilities to the CEO and the Audit Committee which operate under their respective
formal terms of reference. Directors have access to the advice and services of the Company Secretary who is
also the legal counsel to the Board and the Company. The Board has also set up a Remuneration Committee and
is in the process of determining its terms of reference.

Directors may, in the furtherance of their duties, take independent professional advice on any matter at the
Company's expense. Directors and senior officers are informed and are aware of their obligations on dealings in
securities of the Company within the established parameters of the law and the Listing Rules.

Each such Director and Senior Officer has been provided with the code of dealing required in terms of Listing
Rule 8.45.

The Board of Directors has not undertaken an annual evaluation of its own performance and that of its
Committees and of individual Directors. The Non-Executive Directors’ performance is not formally evaluated by
the Company whether on an individual or collective basis. Moreover, the attendance at Board Meetings as
shown above is indicative of the level of commitment of the Directors. The Directors believe that in view of the
limited size of the Company and its resources, a formal independent evaluation of the collective and individual
performance of the Directors by independent third parties is unwarranted as it is not likely to add significant
value to the manner in which the Board currently operates and could be disproportionately costly.

For the purposes of Code Provision 3.2 requiring the Board to report on whether it considers each Non-Executive
director as independent in line with the requirements of that Code provision, the Board considers that Ms Alison
Attard and Mr Lawrence Zammit were independent during the period under review within the strict meaning of
the Code. Mr Walter Bonnici (indirectly) and Mr Anthony P. Demajo both hold issued and voting capital in the
Company. This notwithstanding, the Board considers that both the said Directors have the requisite skills,
experience and integrity to act independently and impartially as Directors of the Company.

Principle 4 — Board Responsibility

In terms of this principle, it is the Board’s responsibility to ensure a system of accountability, monitoring, strategy
formulation and policy development. Whilst there are matters which are reserved to the Board to determine
within the Group, the Board believes that this responsibility includes the appropriate delegation of powers to
management and the organisation of an Executive Team in a manner that is designed to provide high levels of
comfort to the Directors that there is proper monitoring and accountability apart from implementation of policy.
Senior Executive Management is presently entrusted to the CEO, who reports to the Board. The link between
the Executive Management and the Board is attained through the attendance at Board Meetings of the CEO, as
a member of the Board.

Though the Company has not set up a formal executive committee, meetings led by the CEQO, between members
of top management take place regularly.

As part of its corporate governance structures the Company has also established an Audit Committee in line with
the requirements of the Listing Rules. Unlike the provisions of the Code, which are not mandatory in nature,
the Directors acknowledge that the requirement of having an A